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Leadership Training Curriculum Checkout Overview 

Leading Groups and Building Spiritual Movements 
 
 
Values 
 

1. Actively pursues developing his/her relationship with God (the Great Commandment) 
 

- Deepen his/her love for God, His Word, and people, and express this love through 
devotions, corporate prayer life, Bible study, fellowship, and witness. 

 
- Develop a personal vision for the world, and as part of a team develop a strategy for 

reaching the world for Christ. 
 
2. Actively pursues developing himself/herself for effective ministry (the Great Commission) 
 

- Has a sense of responsibility for his/her ministry 
- Actively promotes team/ministry activities 
- Has a sense of belonging and mutual accountability with his/her teammates 

 
 
 
 
Ministry Process  Field   
  Date   
 

Share the Four Spiritual Laws 30 times in company with one of  
your disciples (try to have 20 by mid-training).    

    
Help one of your disciples do the follow-up series or the Transferable Concepts  
          with a new convert.    
Lead 15 group meetings.   
Develop a personal ministry plan for reaching a target audience/  

area.    
                                       

 



Leadership Training Curriculum   
 

   
Checkout Overview  © 2004, The Orlando Institute 2

Reading & Writing  The parenthesis under “Suggested Date” are fractions showing about when 
the reading should be completed in the training. 
 
 Suggested Date 

 
Read Nine Keys Chapters 1 - 3 by Carl George and 
discuss with mentor (⅓)   
Read Nine Keys Chapters 4 - 9 by Carl George and 
discuss with mentor (⅔)   
Read Nine Keys Chapters 10 - 15 by Carl George and 
discuss with mentor (end)   
 

 
Simulations and Field Experience 
     
Students can be checked-out in ministry skills approximately two weeks after it is taught and 
demonstrated in class and in the field.  The classes that correspond to the check-outs are in parenthesis. 
 
  Simulated Field 

 
Leading a Discipleship (Training) Group (C7)     
Leading a Group Discussion (C5)     
Develop a plan for your ministry of evangelism and discipleship 

for second half of training.  Do this at end of first half.   
Developing a personal plan for your ongoing ministry after  

this training is completed.  Do this at end of training.   
Train one disciple in the Top 30.  Do this by ¾ of training.   
Develop a prayer team for your target area/audience.  Do this 

by ½ way through training.   
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